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Employees in safety-sensitive positions shall be tested at random
during the calendar year. Two random sampling pools shall be es-
tablished consisting of the following groups of employees:

1. Empioyees who operate commercial motor vehicles and who
are required to hold a commercial driver’s license by the DOT.

2. All other employees in safety-sensitive positions.

An employee may be tested for alcohol only while the employee is
performing safety-sensitive functions, just before the employee is
to perform safety-sensitive functions, or just after the employee has
ceased performing such functions.

Separate draws shall be pulied for alcohol and controlled sub-
stance testing. The selection of employees for random alcohol and
controlled substances testing shall be made by a scientifically valid
method, such as a random number table or a computer-based ran-
dom number generator that is matched with the employees’ social
security numbers, payroll identification numbers, or other compara-
ble identifying numbers. Under the selection process used, each
employee shall have an equal chance of being tested each time
selections are made.

The District shall make an effort to ensure that random alcohol and
controlled substances tests conducted under this policy are unan-
nounced and that the dates for administering random alcohol and
controlled substances tests are spread reasonably throughout the
calendar year.

Each employee who is notified of selection for random alcohol
and/or controlled substances testing shall proceed to the test site
immediately; however, if the driver is performing a safety-sensitive
function at the time of notification, the District shall instead ensure
that the driver ceases to perform the safety-sensitive function and
proceeds to the testing site as soon as possible.

No employee subject to testing shall refuse to submit to a post-ac-
cident alcohol or controlled substances test, a random alcohol or
controlied substances test, or a reasonable suspicion alcohol or
controlled substances test. The District shall not permit an em-
ployee who refuses to submit to such tests to perform or continue
to perform his or her job. Such an employee shall be subject to ter-
mination.

No employee shall report for duty or remain on duty while having
an alcohol concentration of 0.04 or greater. If the District has actual
knowledge that an employee has an alcoho! concentration of 0.04
or greater, the employee shall not be permitted to continue working
and shall be subject to termination.
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No employee shall be on duty or shall perform a safety-sensitive
function while the employee possesses alcohol. If the District has
actual knowledge that an employee possesses alcohol, the em-
ployee shall not be permitted to remain on duty or perform a
safety-sensitive function and shall be subject to termination.

No employee shall use alcohol while on duty or while performing
safety-sensitive functions. If the District has actual knowledge that
an employee is using alcohol while on duty or while performing
safety-sensitive functions, the employee shall not be permitted to
remain on duty or perform safety-sensitive functions and shail be
subject to termination.

No employee shall perform safety-sensitive functions within four
hours after using aicohol. If the District has actual knowledge that
an employee has used alcohol within four hours, the employee
shall not be permitted to perform or continue to perform safety-sen-
sitive functions.

No employee required to take a post-accident alcohol test shall use
alcohol for eight hours or until he or she undergoes a post-accident
alcohol test, whichever occurs first.

No employee tested under the provisions of this policy who is
found to have an alcohol concentration of 0.02 or greater shall re-
main on duty or perform safety-sensitive functions for the District,
including driving a commercial motor vehicle, nor shall the District
permit the employee to perform or continue to perform safety-sen-
sitive functions until the start of the employee’s next regularly
scheduled duty period or 24 hours, whichever is greater. The em-
ployee shail not receive pay and shall be subject to other discipli-
nary action, including possible termination.

No employee shail report for duty, remain on duty, or perform a
safety-sensitive function when the employee uses any controlled
substances (illicit or prescribed), as defined by law, except when
the use is pursuant to the written instructions of a physician who
has advised the employee that the substance does not adversely
affect the employee’s ability to perform his or her job and/or safely
operate a commercial motor vehicle. This written statement from
the physician must be filed with the employee’s department before
the employee begins work.

The District shall require an employee to inform the employer of
any therapeutic drug use, except that no notification is required for
such drug use that does not induce drowsiness or impair empioy-
ment performance.
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Failure to report such therapeutic drug use may result in termina-
tion.

No employee shall report for duty, remain on duty, or perform a
safety-sensitive function if the employee tests positive for con-
trolled substances. If the District has actual knowledge that an em-
ployee has tested positive for controlled substances, the employee
shail not be permitted to perform or continue to perform his or her
duties and/or safety-sensitive functions and shall be subject to ter-
mination.

In addition to the consequences established by federal law, a Dis-
trict employee confirmed to have violated the District’s policy per-
taining to alcohol or controlled substances shall be subject to termi-
nation. [See DH]

The following conduct is in violation of the alcohol and controlled
substances policy and shall result in termination of employment:

1. Refusing to submit to a required test for alcohol or controlled
substances.

2. Providing an adulterated, diluted, or substituted specimen on
an alcohol or drug test.

3. Testing positive for alcohol, at a concentration of 0.02 or
above.

4.  Testing positive for controlled substances.

Each employee who has engaged in conduct prohibited by this pol-
icy shall be advised by the District of the resources available to the
employee in evaluating and resolving problems associated with the
misuse of alcohol and use of controlled substances, including the
names, addresses, and telephone numbers of substance abuse
professionals and counseling and treatment programs.

The District shall maintain records of its alcohol misuse and con-
trolled substances use prevention programs. The records shall be
maintained in a secure location with controlled access.

The District shall prepare and maintain an annual calendar year
summary of the results of its alcohol and controlled substances
testing programs performed under this policy. By March 15 of each
year, the District shall complete the annual summary covering the
previous calendar year.
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